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-	therapy	that	focuses	on	improving	an	individual's	motivation	to	change	
-	motivation	to	change	such	behaviors	
-	R.	Miller	and	Stephen	Rollnick	wrote	a	book	titled	Motivational	Interviewing:	Preparing	People	to	
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Motivational Interviewing (MI) is an evidence-based intervention that helps to support 
health behaviour change. It was originally used to help treat substance dependency, but is 
now seen as an effective way to promote behaviour modification and to manage chronic 
diseases.[1] Areas where MI has been used include: weight loss, smoking cessation, alcohol 
consumption, and blood sugar control.[2] It is also growing in popularity within 
physiotherapy practice.[3] 

William R. Miller, a distinguished Professor of Psychology and Psychiatry in New Mexico, 
wrote the first article about MI in 1983. In 1991 the first related textbook was published 
titled “Motivational Interviewing” by W. Miller and S. Rollnick, and introduced the 
fundamental concepts of MI, and introduced some of the language that continues to be used 
to describe MI. Stephen Rollnick is a Professor for Health Care Communication,[4] at 
Cardiff University, Wales, UK. 

Miller and Rollnick developed a new four-process model of MI, and their 3rd edition book 
"Motivational Interviewing. Helping People Change" was completely restructured around 
this.[5] This four-process model (engaging, focusing, evoking, and planning) And General 
Principal is discussed 

	


